
Facilitator: Hamahona McNeill  

We explore attracting and retaining talent and building the organisation in the following competencies: 

•  Te Reo Māori me ōna tikanga (light)

• Tikanga

• Local Treaty settlement and Te Tiriti understanding

• Partnership with Māori

You will leave the session with:

• A plan for attracting and retaining talent

• A personal cultural capability assessment 

• A snapshot of organisation-wide cultural capability 

• A capability development plan

SUPPORTING CO-GOVERNANCE, 
CO-MANAGEMENT, AND CO-DESIGN:
AUTHENTIC PARTNERSHIP IN A  
TE TIRITI-O-WAITANGI BASED SOCIETY 

Of Scottish and Tapuika descent, Hamahona is an early beneficiary of the 
Māori cultural renaissance of the 1970s and 1980s and has been an associate 
of the College of Law since 2020. He is a strong advocate of a bijural legal 
system, a witness to Māori thriving through tino rangatiratanga (self-
determination) and has a passion for facilitating Te Tiriti-based partnerships. 
A school teacher by trade, Hamahona lives in Tāmaki Makaurau (Auckland) 
with his partner and son and works with Tahi | EY New Zealand. 

Visit collaw.ac.nz/pts   Call +64 9 300 1799    Email cle@collaw.ac.nz

DURATION

Fees: $4,600 (Incl GST)    *Price is for groups up to 20 people

1.5 – 2.5 hours depending on 

selection, need and engagement

Takimahi: Building organisation-wide cultural capability

For practitioners who would like a good 
foundation to improve their skills.INTRODUCTORY

mailto:cle%40collaw.ac.nz?subject=

